NCWIT Harrold and Notkin

Research and Graduate Mentoring Award

The first annual NCWIT Harrold and Notkin Research and Graduate Mentoring
Award is given in memory of Mary Jean Harrold’s and David Notkin’s outstanding
research, graduate mentoring, and diversity contributions. The award recognizes
faculty members who have combined outstanding research accomplishments with
excellence in graduate mentoring and who have served as advocates for recruiting,
encouraging, and promoting women and minorities in computing fields. The award
given by the National Center for Women & IT (NCWIT) comes with a certificate and
a $5,000 gift to the winner’s institution. Candidates must be U.S. members of the
NCWIT  Academic Alliance (http://www.ncwit.org/alliances/members/45).
Membership is free; interested people should complete this form if your institution
is not a member: http://www.ncwit.org/academic-alliance-membership-form.

Nominations, including self nominations, of faculty members for the award should
be sent to the NCWIT Award Committee (gradmentor@ncwit.org) by March 30,
2014 and include:

1. Anomination letter that includes the nominee ‘s name and contact
information, a summary of research, mentoring, and diversity activities.

2. Alist of graduate students mentored and their professional outcomes.
The focus is on students doing research.

3. Two letters of support from present or past graduate students whom the
candidate mentored.

4. Two letters supporting the candidate’s research accomplishments.



5. Vita of candidate.

Deadline for nominations: March 30, 2014
Awarded Announced: April 15, 2014

NCWIT Committee Members:

Mary Lou Soffa, Chair, University of Virginia

Lori Clarke, University of Massachusetts Amherst
Laura Dillon, Michigan State University

William Griswold, University of California at San Diego
Alessandro Orso, Georgia Institute of Technology

NCWIT Co-chair Liaison:
Margaret Burnett, Oregon State University

Mary Jean Harrold was a Professor of Computer Science at Georgia Tech. There she
founded the Aristotle Research Group, which focused on the analysis and testing of large,
evolving software, fault localization and failure identification using statistical analysis
and visualization, and monitoring deployed software to improve quality. Through her
outstanding research contributions and leadership in these areas, and especially her
pioneering work in regression testing and fault localization, she had a great impact on
industry, research, and women in computing. She was one of the most highly published
and cited researchers in the software engineering area. For her scholarly achievements,
she received many awards, including being ranked the top software engineering
researcher in the world in a 2007 Communications of the ACM article. She was both an
IEEE and ACM Fellow and served as a member of the Computing Research Association
(CRA). Mary Jean was a long-time, passionate advocate for women and minorities in
computing. Formally, she was part of three national projects that had a great impact on
women in technology: NSF Advance Grant at George Tech, CRA-W, and NCWIT.
Informally, she was a role model and mentor to many men and women in computing,
both students and faculty. Mary Jean was a dedicated and inspirational mentor to her
graduate students. Her real love in being a faculty member was her students. She often
said that each of them was different, and she tailored her mentoring to ensure that each
student reached their maximum potential. She had a genuine interest in the personal and
professional development of her students. She was a teacher, friend, and “professional
mom” to them.

David Notkin was a Professor and Bradley Chair in the Department of Computer
Science & Engineering of the School of Engineering at the University of Washington. He
was an internationally recognized leader in software engineering, with a particular focus
on software evolution; that is, understanding why software is so hard and expensive to
change, and in turn reducing those difficulties and costs. He served as chair of the
computer science and engineering department, helping to open the Paul G. Allen Center
for Computer Science & Engineering. He also served as the College of Engineering’s



Associate Dean of Research and Graduate Studies. Besides his technical achievements,
his educational and social contributions to computer science and software engineering
research made him a major figure in computing. He was an ACM and IEEE Fellow and
received the ACM SIGSOFT Distinguished Service Award, the Influential Educator
Award, and the Outstanding Research Awards. He served as a member of the Computing
Research Association (CRA) and received the CRA’s A. Nico Habermann Award in
recognition of his deep commitment to increasing the participation of women and
underrepresented groups in computing. Notkin was a founding member of NCWIT and
provided pivotal leadership in that organization's early years as one of the first chairs of
its Academic Alliance. David was widely recognized and admired for his exceptional
skills as a research mentor for graduate students and as a powerful and unwavering
advocate for improving gender diversity in computer science. In recognition of his
extraordinary mentorship, David received the University of Washington Distinguished
Graduate Mentor Award in 2000. His philosophy about working with students was:
"Focus on the students, since graduating great students means you’ll produce great
research, while focusing on the research may or may not produce great students."



